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1San Jacinto College Police Department

A Message from  
the Chancellor

At San Jacinto College, one of our core 
values is “Sense of Community: We care 
for those we serve.” Maintaining a safe 
and secure learning environment for our 
students and workplace for our employees 
is a key component of caring for those 
we serve. The San Jacinto College Police 
Department is integral to the safety and 
security of all who come to our campuses, 
including visitors, students, faculty, and staff. 

Led by Police Chief Sabrina Naulings, the 
Police Department focuses on furthering 
its sense of community with increased 
visibility, intentional connections, and 
positive interactions with students and 
employees. Knowing and respecting each 
other increases the flow of information and 

bolsters the willingness of our constituents to follow the principle of “see 
something, say something” as we strive together to keep everyone safe. 
The “see something, say something” principle asks each of us to expand our 
awareness about our surroundings and any unusual situations, and to report 
these concerns to our police department at 5555 or 281-476-9128. 

“Collaboration: We are stronger together” is another core value of the 
College. The police department actively collaborates with both internal 
stakeholders and local law enforcement agencies by sharing expertise, 
conducting joint training and drills, and maintaining open lines of 
communication. These partnerships expand our resources and sharpen 
our readiness for any scenario. These efforts paired with ongoing student 
and employee training initiatives help foster a truly secure environment. By 
staying vigilant and layering multiple security measures, we all contribute to a 
safer environment.   

Thank you for being a part of our College community and championing a 
culture of security and safety. Together we make a difference in the lives 
of our students, as we help each to realize their academic, workforce, and 
career goals in a safe environment.

	 Sincerely,

	 Brenda Hellyer, Ed.D.
	 Chancellor, San Jacinto College
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As chief of police for the San Jacinto College Police Department, it is my privilege to present the 2025 Annual Security 
Report. This report reflects our unwavering commitment to the safety and well-being of every student, faculty 
member, staff member, and visitor across all San Jacinto College campuses.

Our department remains dedicated to providing a safe and secure learning environment through proactive patrols, 
emergency preparedness, community partnerships, and the consistent enforcement of local, state, and federal laws. 
We believe that safety is a shared responsibility, and we continue to foster strong relationships with the campus 
community to promote open communication, increased awareness, and mutual trust.

In 2025, we focused on strengthening our community policing 
initiatives, enhancing training programs, and investing in new 
technologies that support timely response and accurate reporting. 
We have also continued to collaborate with local law enforcement 
and emergency management agencies to ensure a coordinated and 
effective response to any situation that may arise.

I encourage all members of our College community to review 
this report carefully. It includes important information about our 
safety policies, crime statistics, and resources available to support 
your safety and well-being. Together, we can maintain a campus 
environment where education and personal growth can thrive, free 
from fear and disruption.

The San Jacinto College Police Department provides 24/7 police 
services. Our headquarters is at the Central Campus (3802 Luella 
Blvd., Bldg. C34, La Porte, TX 77571), with satellite offices on each 
campus. For emergencies, call 281-476-9128 or 5555 from any 
campus phone; for non-emergencies, call 281-476-1820. Feedback 
and concerns are welcome at police@sjcd.edu. 

Thank you for your continued partnership and commitment to 
campus safety.

CHIEF OF POLICE SABRINA NAULINGS
A Message from

Sabrina Naulings, Chief of Police
San Jacinto College
3802 Luella Blvd., Bldg. C34
La Porte, TX 77571 
281-542-2064
sabrina.naulings@sjcd.eduChief of Police

San Jacinto College Police Department
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Our purpose is to serve and enrich the quality of life for 

the College community by promoting and maintaining 

a safe, secure, and inviting learning environment.
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The San Jacinto College community’s trust and confidence in the 
police department are earned by the integrity of its police officers. 
All San Jacinto College Police Department officers are expected to 
conduct themselves in a manner that is fair and ethical and exhibits 
a sense of duty and honor for the positions entrusted to them.

The administration of law and order is based upon the concept 
of justice for all and the preservation of constitutional rights. The 
fulfillment of that ideal requires a commitment by police officers 
to protect citizens and to ensure that citizens will be treated with 
respect, dignity, and fairness.

As members of the law enforcement profession, San Jacinto College 
Police Department personnel recognize the significance of serving 
the College community. As such, all San Jacinto College Police 
Department employees are duty bound in their commitment to 
provide excellent service.

The San Jacinto College community has entrusted the police 
department to exercise its authority with discretion, good judgment, 
respect, and a commitment to honesty, justice, and diversity. Each 
member of the San Jacinto College Police Department strives to 
build upon the trust and confidence of the students, staff, faculty, 
and general public.

VALUES
San Jacinto College Police Department 
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The vision of the San Jacinto College Police Department is to  
be a recognized leader in higher education law enforcement  
by providing the College community with excellent law 
enforcement and security services using the most current  
best practices available.

•	Maintain a staff of highly competent, ethical, and committed 
police officers and support personnel

•	Provide police personnel with quality training and development 
opportunities that increase their skills and competencies in 
delivering service to the College community

•	Collaborate with other College departments to present 
educational and awareness programs that increase College 
community members’ understanding of personal safety  
and security

•	Provide excellent law enforcement and security services 
delivered with empathy, understanding, and intelligence

•	Use College resources effectively and efficiently

VISION AND GOALS
San Jacinto College Police Department 

:

:



6 San Jacinto College Police Department

PURPOSE OF ANNUAL SECURITY REPORT
Enacted in 1990, the Student Right-To-Know and Campus 
Security Act is designed to assist students in making 
decisions that affect their personal safety and to ensure 
institutions of higher education provide students, staff, 
faculty, and prospective students the information they 
need to avoid becoming victims of campus crime.

The Higher Education Act of 1998 and the subsequent 
amendment of the implementing regulations  
(34 C.F.R.668.46) significantly expanded institutions’ 
obligations under the act. The act has been renamed the 
“Jeanne Clery Disclosure of Campus Security Policy and 
Crime Statistics Act” (hereafter the Clery Act). The Clery 
Act requires colleges and universities to:

•	 Publish an annual report every year by Oct. 1 that 
contains three years of selected campus crime 
statistics and certain campus security statements.

•	 Disclose crime statistics for the campus, public 
areas immediately adjacent to or running through 
the campus, and certain non-campus facilities. The 
statistics must be gathered from campus police or 
security, local law enforcement, and other College 
officials who have significant responsibility for 
student and campus activities.

•	 Provide timely warning notices of those crimes 
that have occurred and pose an ongoing threat to 
students and employees.

•	 Disclose in a public crime log any crime that 
occurred on campus or within the patrol jurisdiction 
of the campus police or the campus security 
department and is reported to the campus police or 
security department.

The San Jacinto College Police Department is responsible 
for preparing and distributing the Annual Security Report 
to comply with the Jeanne Clery Disclosure of Campus 
Security Policy and Crime Statistics Act (the Clery Act). 
The Annual Security Report is published every year by 
Oct. 1 and contains three years of selected campus crime 
statistics and certain campus security policy statements 
in accordance with the Clery Act. 

The San Jacinto College Police Department prepares  
the Annual Security Report and statistical information 
with input from various sources, such as local law 
enforcement agencies, physical plant, student affairs 
division, and campus officials.

Designated campus officials or campus security 
authorities include, but are not limited to, directors, 
deans, department heads, designated human resource 
department personnel, student rights and responsibilities   
dean, advisors to students/student organizations, and 
coaches.

DISCLOSURE OF ANNUAL REPORT NOTIFICATION
Each year an email notification is sent to all current 
students, faculty, and staff providing the website address 
to access this report: sanjac.edu/student-life/campus-
safety/emergencies/clery-act-security-report. Upon 
request, prospective students and employees may obtain 
a written paper copy of the Annual Security Report at 
the San Jacinto College Police Department office at 3802 
Luella Blvd., Bldg. C34, La Porte, TX 77571, or by calling 
281-476-1820.

VALUES
ANNUAL SECURITY REPORT – 2025
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The San Jacinto College Police Department is the primary 
police authority for San Jacinto College. Its police officers 
are certified Texas peace officers as defined in Article 
2.12 of the Texas Code of Criminal Procedure. Pursuant to 
Section 51.203 of the Texas Education Code, the primary 
jurisdiction of San Jacinto College officers includes all 
counties in which property is owned, leased, or otherwise 
under the control of San Jacinto College. Within their 
primary jurisdiction, San Jacinto College officers:

•	 Are vested with all the powers, privileges, and 
immunities of peace officers

•	 May arrest without warrant any person who 
violates state law, in accordance with Chapter 14  
of the Texas Code of Criminal Procedure

•	 May enforce all traffic laws on streets and 
highways pursuant to Section 51.210 of the Texas 
Education Code

San Jacinto College officers are also empowered to 
enforce the rules and regulations of San Jacinto College. 
The San Jacinto College Police Department also works 
regularly with the City of Pasadena Police Department, 
the City of La Porte Police Department, the City of Deer 
Park Police Department, the Harris County Sheriff’s 
Office, and other local law enforcement agencies on 
criminal investigations. The San Jacinto College Police 
Department will provide and seek assistance from 
other federal, state, county, and local law enforcement 
agencies and maintain memorandums of understanding 
with local law enforcement agencies.

PROFESSIONAL STANDARDS
The San Jacinto College Police Department’s ability 
to develop and sustain the public’s trust involves a 
commitment to provide excellent services and maintain a 
safe and secure College community. All members of the 
San Jacinto College community can expect courteous,
professional treatment by members of the department.

The San Jacinto College Police Department will not 
tolerate an employee who acts unprofessionally or who 
does not provide an appropriate and reasonable level of 
service. It is also important to recognize instances where 
the police have been especially helpful or have exceeded 
expectations in the service provided.

The foundational dynamic of the relationship between 
the police and the public requires interdependence, 
not independence. The public are the police, and the 
police are the public, and it is essential that the services 
provided to the San Jacinto College community are 
acceptable. Thus, it is important to obtain feedback  
from the community served regarding the quality of 
service deliverables.

Please help improve the police department by bringing 
any complaints and compliments immediately to the 
attention of a watch commander, police lieutenant, for 
the shift by calling 281-476-1820. 

ENFORCEMENT AUTHORITY
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REPORTING OFF-CAMPUS CRIMES
Members of the College community are encouraged to 
report crimes that occur outside a San Jacinto College 
campus to the local law enforcement agency serving 
that jurisdiction. If anyone is unsure which jurisdiction 
the crime should be reported to, they may contact the 
San Jacinto College Police Department for assistance in 
determining where to report the crime.

DAILY CRIME LOG
Each day the San Jacinto College Police Department 
compiles a “daily crime log” available to the public.  
This summary identifies the type, location, time, and 
date the crime was reported to the College’s police 
department. Interested parties may view a printed copy of 
this report at the San Jacinto College Police Department 
records office at 3802 Luella Blvd., Bldg. C34, La Porte, 
TX 77571.

CONFIDENTIAL REPORTING OF CRIMES
The San Jacinto College Police Department is committed 
to protecting the privacy of individuals who report 
incidents of abuse, violence, or other crimes to the extent 
permitted by law and subject to the College’s need to 
protect the safety of others in the College community. 
The department encourages anyone who is the victim of 
or witness to any crime to report the incident promptly 
to the police at 281-476-1820. Felony crimes may be 
reported anonymously by calling Crime Stoppers at  
713-222-TIPS (8477).

OTHER CONSIDERATIONS
Retaliation against any employee or student for 
reporting a crime in good faith or for participating in an 
investigation of such crimes is prohibited. Any employee 
or student who does so may be subject to disciplinary 
and/or legal action.

MISSING STUDENT NOTIFICATION
The San Jacinto College Police Department will initiate an 
investigation if a student is reported missing.

REPORTING CRIMINAL OFFENSES TO CAMPUS 
SECURITY AUTHORITIES
Faculty, staff, and students are encouraged to report 
any criminal offenses occurring on or near a San Jacinto 
College campus to the College police department. The 
College police department will assist in reporting off-
campus criminal offenses to the proper law enforcement 
agency. Criminal offenses should be reported to 
designated campus officials, including — but not limited to 
— directors, deans, department heads, human resources, 
advisors to students/student organizations, athletic 
coaches, or local law enforcement agencies.

Although exempt from the reporting requirements of 
the Clery Act, pastoral and professional mental health 
counselors are encouraged to refer persons they are 
counseling to report crimes on a voluntary, confidential 
basis for inclusion in the annual statistics, especially if 
the incident may pose an ongoing threat to the College 
community.

TIMELY WARNINGS
San Jacinto College is responsible for issuing timely 
warnings in compliance with the Jeanne Clery Act, 20 
U.S.C. § 1092(f ) et seq. Jeanne Clery Act, 20 U.S.C. § 
1092. The San Jacinto College Police Department will 
continuously and diligently coordinate with local, state, 
and federal law enforcement agencies to address exigent 
public safety concerns. 

INCIDENT REPORTING AND RESPONSE
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Any on-campus emergency, criminal offense, or 
suspected criminal activity should be reported 
immediately to the College police department. 
Members of the department conduct high-visibility 
patrols via marked police vehicles, golf carts, 
bicycles, and by foot through the campuses and 
buildings. Police officers make frequent contact 
with members of the College community. Anyone 
who has witnessed, received information of, or been 
the victim of a crime, they should contact the San 
Jacinto College Police Department immediately. 

•	 San Jacinto College Police Department:  
EMERGENCIES:					   
	 From campus phone: 5555 
	 From cell phones: 281-476-9128 
Non-emergency: 281-476-1820 
Hearing-impaired phone number  
for text messages: 713-469-1071

•	 Houston Police Department: 
713-884-3131 (non-emergency)

•	 Pasadena Police Department: 
713-477-1221 (non-emergency)

The San Jacinto College Police Department, designated 
campus safety authorities, and San Jacinto College 
administrators will collaborate regarding if and when a 
timely warning should be issued. The decision to issue 
a timely warning shall be made on a case-by-case basis 
in compliance with the Clery Act and will consider all 
available facts.

The issuance of the notification shall be based upon 
whether the crime is considered a serious ongoing threat 
to the College community and whether it will compromise 
law enforcement efforts.

Anyone with information warranting a timely warning 
should report the circumstances immediately to the San 
Jacinto College Police Department at 281-476-1820 or in 
person at the San Jacinto College Police Department at 
3802 Luella Boulevard in La Porte, Texas.

PROCEDURE
When a timely warning should be issued, the San Jacinto 
College Police, Office of Emergency Management, and 
External Relations departments will collaborate to inform 
the campus or College community of the incident by 
taking one or more of these steps:

•	 Use SJC AlertMe to send email, text, and/or voice 
messages. Members of the College community, as 
well as the general public, may enroll to receive 
these notifications at sanjac.edu/student-life/
campus-safety/alerts.

•	 Send College-wide email.
•	 Post the warning on the San Jacinto College Police 

Department webpage (sanjac.edu/student-life/
campus-safety/police). Such warning(s) may include, 
but are not limited to, type of crime; date, time, and 
location of the incident; suspect description; and 
public safety reminder(s).
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VALUES
COLLEGE EMERGENCY 
NOTIFICATION PROCEDURE
The San Jacinto College emergency preparedness, 
response, and evacuation protocols are published  
online and accessible at sanjac.edu/student-life/campus-
safety/emergencies. The protocols require authorized 
San Jacinto College officials to notify the campus and/
or College community immediately upon confirmation 
of a significant emergency or dangerous situation on a 
campus unless issuing a notification will  compromise 
efforts to contain the emergency. All students and 
employees should read and review these protocols 
regularly.

Emergency response and evacuation procedures are 
tested annually. The emergency management plan 
designates the San Jacinto College Police Department 
(by dialing 5555 from a campus phone) as the initial 
contact for reporting all emergency situations and 
for response to all emergencies. Upon receiving an 
emergency report, the responding officer will first 
confirm the emergency. Supervisors will then assess 
the threat level and determine the appropriate level of 
response required. 

Emergency messages will include details about what has 
occurred and directions to the community. SJC AlertMe 
will be activated to provide an emergency notification 
to registered users through email, voice, and/or text 
message. The emergency notification process does not 
replace the timely warning requirement. Instead, the 
emergency notification addresses a much wider range 
of threats such as gas leaks, fires, weather (tornado/
hurricane), bomb threats, contagious viruses, etc.

PROCEDURE
When a determination has been made that an emergency 
notification should be issued, the San Jacinto College 
External Relations Department will inform the College 
community by taking one or more appropriate steps 
immediately:

•	 Use SJC AlertMe. The College community  
and the general public may enroll at  
sanjac.edu/student-life/campus-safety/alerts to 
receive these notifications.

•	 Issue a campus- or College-wide email.

All decisions about cancelling College functions or 
classes or ceasing operations rest with the Chancellor 
or his/her designee. After consulting with the Incident 
Management Team, the Chancellor is responsible 
for declaring a major institutional emergency. If it 
is necessary to warn the College community of an 
impending threat or emergency situation, the College 
emergency notification system, SJC AlertMe, will be 
activated.

The College emergency notification system consists of:
•	 San Jacinto College email (official form of 

communication with students and employees)
•	 Text messaging
•	 Voice messaging

Status reports will be updated and posted continuously 
on the following:

•	 College website: sanjac.edu
•	 San Jacinto College Facebook, X,  

and Instagram pages
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SJC ALERTME
Providing a safe, secure environment for the College’s 
students, faculty, staff, and community is a top priority 
at San Jacinto College. SJC AlertMe will contact 
members of the College community through email, 
voice, and/or text messages in an emergency.

SJC AlertMe provides San Jacinto College with 
another communication tool to keep students, 
faculty, staff, and the community informed 
during threatening situations and weather-
related closings. Official notification will 
be sent by email. To receive voice and 
text messages, each party must provide 
current, up-to-date personal contact 
information. San Jacinto College current students, 
faculty, and staff should do this through their self-service 
or SOS account. Members of the San Jacinto College 
community who wish to receive SJC AlertMe messages 
should sign up at sanjac.edu/student-life/campus-safety/
alerts.

SJC AlertMe will be activated when the College 
determines a serious threat exists and the College 
community must act immediately to remain safe and 
secure. The system will also be used to announce an 
unscheduled College and/or campus closing or class 
cancellation due to situations such as severe weather.

Email is the official form of communication with San 
Jacinto College students, faculty, staff, and community. 
All SJC AlertMe alerts will be sent via email to students’ 

and employees’ San Jacinto College email accounts, 
as well as any other email provided. When a voice 

message is sent, SJC AlertMe will call each phone 
number provided regardless of whether or not 

the call is answered. Text messages will be sent 
only once.

There is no cost to sign up for this 
notification service. However, when the 
system sends a voice or text message 
to a personal phone, the constituent 

is responsible for any charges from the phone service 
provider associated with receiving voice or text 
messages.

In addition to SJC AlertMe, the College will continue 
to use its well-established communications methods, 
including:

•	 The San Jacinto College website, sanjac.edu
•	 Official San Jacinto College Facebook, X, 

and Instagram pages
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Certain circumstance such as severe weather,  
technological, or man-made incident may require one or 
more campuses to cease operations. The College divides 
the cessation of operations due to these circumstances 
into three categories. These categories can be applied 
to buildings, campuses, or the entire College as the 
situation dictates. The decision to implement any type 
of closure rests with the Chancellor or his/her designee. 
When such action is warranted, you will be appropriately 
advised by the College emergency notification system.

College Closure: Any natural or man-made incident 
that may require the College to close for business. In 
this type of closure, students and staff are made aware 
that the business functions of the College have been 
suspended. There are no imminent life and safety threats 
to the campus, and faculty/staff may choose to remain 
on campus. Leaders can request certain essential staff 
to report to duty to manage continuity of operations 
procedures. 

Examples of a closure include power outages, 
flooding, or severe thunderstorms that do not 
directly impact the campuses.

College Shutdown: Any natural or man-made incident 
that may require extended disruption of College 
operations. In this type of closure, students and staff are 
made aware that the business functions of the College 
have been suspended. There may be life and safety 
threats to the campus, and faculty/staff are required to 
leave campus with the exception of essential personnel. 
Only Strategic Leadership Team (SLT) members can 
request staff to report for duty. 

Examples of shutdowns include an indirect hit 
from a hurricane or a chemical leak that does 
not directly impact the campus. 

College Evacuation: Any natural or man-made incident 
that may require extraordinary disruption of College 
operations. In this type of closure, students and staff are 
made aware that the business functions of the College 
have been suspended. There are imminent life and safety 
threats to the campus and ALL faculty/staff are required 
to leave campus. Faculty and staff are not to report for 
duty until the SLT decides to resume operations. 

Examples of evacuations include a forecasted 
direct hit from a hurricane, tornado forecasted 
to directly hit a campus, or a chemical leak 
that directly impacts a campus. An evacuation 
typically is accompanied by an evacuation  
order from the county, but the SLT  
has the express authority to preempt an 
evacuation without a county evacuation  
order in place.

Building Evacuation: A building evacuation is most  
commonly initiated by the building’s fire alarm system.
In preparation for a fire emergency, learn the locations of 
all exit doors, alarm pull stations, and fire extinguishers.  
If your area is equipped with fire blankets or other  
specialized fire suppression equipment, learn how to use 
them. For all fires, sound an alarm and call San Jacinto 
College campus police at 281-476-9128 immediately 
after exiting the building. Alarm pull stations are located 
throughout most campus buildings. 

EMERGENCY RESPONSE AND 
EVACUATION PROCEDURES
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When the building fire alarm sounds:
•	 Evacuate the building immediately and assist 

disabled persons in leaving. Be sure a staff 
member has checked restrooms, vacant 
classrooms, and storage areas to ensure everyone 
is out. Time permitting, close doors and windows 
and request that College maintenance shut off the 
HVAC system. 

•	 Do not use the elevators. 
•	 Do not lock doors as that may keep emergency 

personnel from getting to the blaze.
•	 Knock on doors and shout to alert other 

occupants on your way out of the building. In case 
of heavy smoke, stay close to the floor, where the 
air is less toxic. Feel closed doors before opening 
them. If hot, do not open. Take an alternate route 
or stay where you are.

•	 If you become trapped inside during a fire, find a 
room away from the blaze and smoke, preferably 
with a window available. Close all doors between 
the blaze and your location to prevent the spread 
of flames and smoke to your area. Seal off the 
door with sheets or towels. Hang a sheet, towel, 
or large article of clothing (shirt, coat, etc.) out 
the window to signal your presence. If there are 
no windows, stay near the floor, where the air 
is less toxic. Shout at regular intervals to alert 
emergency crews of your location. If water is 
accessible, wet a towel or garment and breathe 
through it to filter out smoke.

•	 Provide information to arriving emergency 
personnel of any persons who may have remained 
inside the building or who are injured.

•	 If possible, without compromising personal 
safety, use a portable fire extinguisher on small, 
manageable fires. Pull the safety pin, aim the 
extinguisher at base of the fire and use a sweeping 
motion while squeezing the handle to extinguish 
the fire.

•	 Report all fires, even if they have been 
extinguished, to San Jacinto College campus 
police for documentation.

•	 Never ignore a fire alarm.
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ALCOHOLIC BEVERAGES,  
ILLEGAL DRUGS, AND WEAPONS
ALCOHOL
As an institution interested in the intellectual, physical, 
and psychological well-being of the campus community, 
San Jacinto College prohibits the abuse or illegal use 
of alcoholic beverages. All members of the College 
community and guests are required to comply with 
federal, state, and local laws regarding the distribution, 
possession, and consumption of alcoholic beverages.

The possession of alcohol by anyone younger than 21 
is illegal. It is also a violation of law and student rules 
to possess or consume alcoholic beverages on any of 
the College’s campuses. Consequences could result in 
criminal charges or arrest by the San Jacinto College 
Police Department and/or sanctions by the College. 

The Office of Student Support Services is committed 
to promoting responsible decision-making regarding 
alcohol and drugs through educational programming, 
resources, and referrals.

ILLEGAL DRUGS
The possession, sale, manufacture, or distribution of 
any controlled substance is illegal under both state and 
federal laws. Such laws are strictly enforced by the San 
Jacinto College Police Department. Violators are subject 
to College disciplinary action, criminal prosecution, fines, 
and imprisonment. 

WEAPONS
The carrying of any handgun by an unlicensed person 
and the open carry of a handgun is not permitted in 
any place at the College. A valid Texas License to Carry 
holder may carry a concealed handgun on campus only 
in the areas and manner specified by law or the San 
Jacinto College Campus Carry Policy.

The possession of a location-restricted knife or 
prohibited weapon on the physical premises of San 
Jacinto College is not permitted.
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SEXUAL MISCONDUCT POLICY
Additional information regarding this policy can  
be found in the associated Procedure III.3006.D.a,  
Allegations of Sexual Misconduct at sanjac.edu/about/
policies-procedures/III-3006-D-a-Allegations-of-Sexual-
Misconduct.pdf.

General Prohibition:  San Jacinto College prohibits 
all employees, students, and third parties under the 
College’s control from engaging in sexual harassment, 
sexual assault, dating violence, domestic violence, and 
stalking (“sexual misconduct”). This policy also prohibits 
conduct of a sexual nature that is objectively offensive 
and inappropriate for a campus environment but that may 
not satisfy legal definitions of sexual harassment, sexual 
assault, dating violence, domestic violence, or stalking 
(“other inappropriate conduct”). This policy applies to 
conduct that occurs on College-owned or College-leased 
property or in a College vehicle, in a College program or 
activity whether on or off campus, in a building owned 
or controlled by a student organization that is officially 
recognized by the College, or in other instances in which 
the College exercised substantial control over the alleged 
perpetrator and the context in which the conduct occurred. 
This policy applies to off-campus conduct that adversely 
affects or jeopardizes a student’s equal access to the 
College’s education programs or activities.  

Retaliation Prohibited:  Retaliation is prohibited against 
an individual who in good faith reports conduct prohibited 
by this policy or who cooperates in an investigation, 
disciplinary process, or conduct proceeding arising from 
such a report. Retaliation is a decision or action that is 
materially adverse and is of the type that would dissuade a 
reasonable person from exercising his or her rights to file a 
complaint or to participate in an investigation. 

Definitions:  The definitions of sexual harassment, sexual 
assault, dating violence, domestic violence, stalking, and 
other inappropriate conduct are found in the College’s 
human resources procedures (Procedure 1-2), student 
conduct procedures (Procedure VI.6004.D.a), and the 
Code of Student Conduct.

Coordination of College Efforts to Prevent Sexual 
Misconduct:  The College’s vice chancellor of human 
resources oversees the College’s efforts to prevent and 
remediate employee conduct prohibited by Title VII. The 
College’s Title IX coordinator coordinates the College’s 
efforts to prevent and remediate conduct prohibited 
by Title IX. The name and contact information of this 
individual shall be available on the College’s website and in 
appropriate handbooks and the Code of Student Conduct.

Mandatory Reporting by Employees:  Any employee 
who, in the course and scope of their employment, 
observes or receives information regarding an incident 
that the employee reasonably believes constitutes sexual 

harassment, sexual assault, dating violence, or stalking 
that was committed by or against a San Jacinto College 
student or employee must promptly report the incident 
or allegation to the College’s Title IX coordinator in 
accordance with the College’s procedures. The duty to 
report applies if the student was enrolled at the College  
at the time of the incident or if the employee was  
employed by the College at the time of the incident.   
The employee shall report all known information regarding 
the incident, including, if available, the name of the alleged 
victim, respondent, location, and nature of the incident.  
If the alleged victim has expressed a desire for 
confidentiality, the employee shall provide this  
information to the Title IX coordinator.

Employees who fail to make a mandatory report are 
subject to termination in accordance with College 
termination procedures. Additionally, the employee is 
subject to criminal prosecution as stated in Section 51.255 
of the Texas Education Code. 

Recognition of Freedom of Speech:  Freedom of speech 
and principles of academic freedom are central to the 
mission of institutions of higher education. This policy is not 
intended to restrict constitutionally protected speech.   

Reporting Options and Supportive Measures:  Any 
person may report sexual misconduct, retaliation, or 
other inappropriate conduct prohibited by this policy 
to the College’s Human Resources Department or to 
the Title IX coordinator in person or by mail, telephone, 
electronic email, or online portal. Violations also may be 
reported to the San Jacinto College Police Department or 
other law enforcement agency. Individuals may seek the 
assistance of the Title IX coordinator in making a report 
to law enforcement. Additionally, regardless of whether a 
complaint is filed with the human resources department, 
the Title IX coordinator, or the police or no complaint is 
filed at all, students and employees may request campus 
support services or supportive measures or seek general 
information about their rights and options. Supportive 
measures are non-disciplinary measures designed to 
restore or preserve access to the individual’s work 
environment or education program or activity without 
unreasonably burdening the other party and may include, 
for example, modification of a class schedule or work 
schedule, restrictions on contact between the parties, or 
withdrawal from a class without penalty.  

Reporting an incident or seeking support services or 
supportive measures will not necessarily initiate an 
investigation; a formal complaint ordinarily must be filed 
to initiate an investigation. The College’s procedures shall 
identify confidential reporting opportunities for students 
and employees that respect an individual’s desire for 
privacy.
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Development of Procedures for Filing and Adjudicating 
Complaints: The College administration, under the 
direction of the Chancellor or Chancellor’s designee, shall 
prepare reporting and complaint processes that comply 
with Title VII, Title IX, and their implementing regulations.  
Additionally, the administration shall prepare a complaint 
process that enables students and employees to address 
sexually inappropriate conduct that does not satisfy the 
legal definitions of sexual harassment, sexual assault, 
dating violence, domestic violence, and stalking. 

All of the College’s procedures shall provide for the 
prompt and thorough investigation of employee 
complaints and student complaints by personnel who 
are impartial, neutral, and trained on investigations and 
applicable laws pertaining to sexual misconduct. The 
applicable procedure may depend upon the nature of 
the allegations and whether a student or employee is 
the reporting party or respondent. The College’s Title 
IX coordinator will assist students and employees in 
understanding their rights and options and will direct 
them to the applicable policies and procedures. The 
College’s procedures shall provide the following: (1) 
equitable treatment of reporting parties and respondents; 
(2) a process for filing formal complaints that will initiate 
a formal investigation and provide written notice to the 
parties regarding the investigation and their respective 
rights; (3) an objective evaluation of all relevant evidence 
by unbiased investigators and decision-makers; (4) a 
presumption that the respondent is not responsible for 
the alleged violation until a determination is made after 
completion of the applicable complaint process; and (5) 
other procedures reasonably necessary to facilitate a fair 
and equitable process.  

Parties shall have equal access to the evidence gathered 
during an investigation and shall receive a copy of the 
written report of the investigation. The College will 
provide reasonable written notice to a party whose 
participation is invited or expected of the date, time, 
location, and purpose of all meetings, investigative 
interviews, or other proceedings under this policy.  

A reporting party’s sexual predisposition or prior sexual 
behavior shall not be relevant in any investigation or 
hearing format under the College’s procedures except 
where questions and evidence about a reporting party’s 
prior sexual behavior are offered to prove that someone 
other than the respondent committed the alleged conduct 
charged by the reporting party or if the questions or 
evidence concern specific incidents of the reporting 
party’s prior sexual behavior with the respondent and are  
offered to prove the reporting party’s consent of the  
alleged conduct.

Determination of Responsibility, Hearing Procedures, 
Discipline or Sanctions:  Hearings, when required by Title 
IX, other law, or College procedure, will be conducted by 
neutral and impartial decision-makers in accordance with 

a published protocol. Decision-maker(s) will prepare a 
written determination containing findings of fact based on 
a preponderance of the evidence and providing a rationale 
as to whether the respondent is responsible for each 
incident of alleged misconduct based on the College’s 
policies, procedures, or codes of conduct.  Determinations 
shall be based on relevant evidence.  Students found 
responsible for a violation of this policy will be subject 
to sanctions ranging from educational training and 
counseling to restrictions on activities to suspension, 
expulsion, or denial of degree. Employees found 
responsible for a violation of this policy will be subject 
to discipline ranging from counseling and reprimands to 
demotion, reassignment, suspension, or termination. Other 
sanctions may be appropriate and will be tailored to the 
fact-finding and circumstances. The College’s procedures 
will publish the full range of potential sanctions and 
remedies and shall describe available appeal procedures 
and the standards applicable to appeals.

Complaints against the College Chancellor:  A formal 
complaint against the College Chancellor should be 
submitted to the chair of the Board of Trustees. This 
policy and the College’s complaint processes shall apply 
to the extent practicable; avoidance of any conflict of 
interest is paramount. The chair shall appoint an external 
investigator, who may be an attorney, to conduct an 
investigation that complies with applicable law. Any 
hearings shall be conducted by the Board of Trustees.  
Members of the Board of Trustees shall receive any 
training required by Title IX, Title VII, or other applicable 
law.

Evidence Preservation:  Individuals who have experienced 
an alleged sexual assault or other sexual misconduct 
are encouraged to go to a hospital for a medical exam 
or treatment as promptly as possible and to preserve all 
evidence related to the assault or misconduct. Individuals  
should not wash, shower, or change clothes prior to a 
medical exam or treatment. Clothing, if removed, should 
be placed in a paper bag. Evidence of emails and text 
messages should be preserved.  

Training and Educational Materials:  The College 
administration shall take action to ensure that the College 
provides training and educational materials to students 
and employees as may be required by law and as may be 
required to ensure compliance with this policy, including 
providing training to the Title IX coordinator, investigators, 
decision-makers, and other individuals involved in the 
processing of reports and complaints under this policy.

Options for Reporting Sexual Misconduct
(The following are excerpts taken from the associated 
board procedure III.3006.D.a, Allegations of Sexual 
Misconduct.):

Reporting to the Title IX Coordinator: Any student 
or other individual may report sexual misconduct 
or other inappropriate conduct, whether the person 
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reporting is the alleged victim. Reports may be 
submitted to one of the College’s Title IX coordinator 
in person or by mail, phone, email, or online 
portal at https://cm.maxient.com/reportingform.
php?SanJacCollege&layout_id=0. Submitting a report 
does not obligate the individual to file a formal 
complaint or to participate in an investigation.

Allegations against students also may be reported  
to the Office of Student Rights and Responsibilities  
by calling 281-478-2756. 

Allegations against employees may be reported 
to the Human Resources Department by calling 
281-998-6115. A complaint against the Title 
IX coordinator should be reported to the vice 
chancellor of fiscal affairs (281-998-6306).

When an individual (or someone on the person’s 
behalf) makes a report to the Title IX coordinator, 
the Title IX coordinator will notify the individual in 
writing of his or her rights and options, including 
how to file a formal complaint if desired and how  
to request support services or supportive  
measures. An individual may request support 
services or supportive measures without filing a 
formal complaint.
 
Reports to Law Enforcement: The reporting party 
may report a crime in progress by calling 911. If the 
incident occurred on a San Jacinto College campus, 
the reporting party may make a report to the San 
Jacinto College Police Department (281-476-9128) or 
to another police agency with jurisdiction. A police 
department’s geographic jurisdiction will depend 
on the location of the incident. The College police or 
other police agency may share the report with the 
College’s Title IX coordinator. Prompt reporting will 
aid in the preservation of evidence.  The decision 
whether to report to law enforcement belongs to the 
alleged victim.  Crime victims may choose to report 
an offense to law enforcement or to decline to report 
a crime to law enforcement. Additionally, regardless 
of whether the alleged victim files a police report, 
the alleged victim has a right to file an administrative 
complaint with the College or to seek support 
services or supportive measures from the College.  
An individual may request the assistance of the Title 
IX coordinator in making a police report.
 
Evidence Preservation: Victims of an alleged sexual 
assault or other sexual misconduct are encouraged 
to go to a hospital for a medical exam or treatment 
as promptly as possible and to preserve all evidence 
related to the assault or misconduct, including 

potential DNA evidence and evidence of bruising or 
other injuries.  Victims should not wash, shower, or 
change clothes prior to a medical exam or treatment.  
Clothing, if removed, should be placed in a paper 
bag.  Evidence of emails and text messages should 
be preserved.
 
Confidentiality Generally:  Individuals identified 
in a report or formal complaint as a witness, 
reporting party, or respondent may desire privacy 
and may wish to avoid public disclosure of their 
names.  The College desires to be respectful of each 
person’s interest in privacy.  Certain laws restrict 
disclosure of student records and records relating 
to sexual harassment and sexual assault.  See 
Family Educational Rights & Privacy Act, 34 C.F.R. 
Part 99; Texas Education Code § 21.256, § 21.291. 
However, under state and federal law, most College 
employees have a duty to report allegations of 
sexual harassment, sexual assault, dating violence, 
domestic violence, and stalking to the Title IX 
coordinator. Additionally, when a formal complaint 
is initiated, the investigation process may require 
certain disclosures, including the parties’ names, 
to conduct a fair and thorough investigation. The 
College will share information with individuals only 
as necessary, which may include investigators, 
witnesses, the reporting party, the respondent, 
parties’ advisors, decision-makers, appellate officers, 
College administrators, attorneys, or trustees who 
have a responsibility to ensure compliance with this 
procedure and applicable law.
 
Confidential Consultations:  Students may 
confidentially discuss an incident with a counselor at 
any of the College’s Advising, Career, and Transfer 
Offices without concern that the student’s identity 
will be reported to the Title IX coordinator or to 
law enforcement. Counselors will not report the 
student’s name or details without the consent 
of the student. Individuals also may make a 
confidential report to a community rape crisis 
center, clergyperson, or a health care provider of the 
student’s choice. Community resources are identified 
at sanjac.edu/support/health-support/mental-health-
resources.
 
Anonymous Reports:  Any person may make an 
anonymous report to the Title IX coordinator.  
However, depending on the facts and circumstances 
of the anonymous report, the College may be limited 
in its ability to stop the alleged conduct, collect 
evidence, or remedy the situation.
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CONSENT
Consent is a clear, knowing, and voluntary permission 
by words or action to engage in mutually agreed upon 
sexual activity. Consent is communicated through 
mutually understandable words or actions that indicate 
willingness by all of the involved parties to engage 
in the same sexual activity, at the same time, and in 
the same way. A current or previous dating or sexual 
relationship by itself is not sufficient to establish consent.  
Additionally, consent can be withdrawn at any time.  
Ideally, consent is given verbally; however, consent (or 
lack of consent) also may be expressed through gestures 
and body language.

Consent is not effective if it results from: (a) the use 
of physical force or restraint, (b) a threat of physical 
force, (c) acts of intimidation, (d) acts of coercion, 
(e) incapacitation (including through the voluntary 

or involuntary ingestion of alcohol or controlled 
substances), or (f) other evidence that shows that the 
individual’s ability to exercise his or her own free will was 
eliminated on the occasion in question. Specific examples 
of those who cannot give consent include but are not 
limited to:

1.	 The individual is under the age of 17 and is not the 
spouse of the actor;

2.	 The individual is unconscious or asleep;

3.	 The individual has not consented to the sexual act 
with the actor, and the actor knows the other person 
is unaware that the sexual act is occurring;

4.	 The individual is mentally impaired or has a mental 
disability; or

5.	 The actor has misrepresented or concealed his or her 
true identity to the individual.

INSTITUTIONAL PROCEDURES AND STANDARDS OF EVIDENCE FOR DOMESTIC VIOLENCE, DATING 
VIOLENCE, SEXUAL ASSAULT, AND STALKING OFFENSES

When a report of domestic violence, dating violence, sexual assault, or stalking is reported to the College, the following 
procedures and standards of evidence will be used during any conduct investigation on campus arising from such a report:

Incident Being 
Reported:

Procedure Institution Will Follow: Evidentiary Standard:

Sexual Assault 1.	 Depending on when reported (immediate vs. delayed report), institution will 
provide reporting party with information about accessing medical care.

2.	 Institution will assess immediate safety needs of reporting party.

3.	 Institution will assist reporting party with contacting 
local police if he/she requests.

4.	 Institution will provide reporting party with referrals to 
on- and off-campus mental health providers.

5.	 Institution will assess need to implement interim or long-
term supportive measures, such as changes in class schedule 
or a “no contact” directive related to both parties.

6.	 Institution will provide a “no trespass” directive to the 
accused party if deemed appropriate.

7.	 Institution will provide a copy of Complaint Procedure 400: Complaints 
Alleging Sexual Harassment, Sexual Assault, Dating Violence, 
and Stalking to reporting party and inform him/her regarding 
timeframes for inquiry, investigation, and resolution.

8.	 After the filing of a formal complaint by the reporting party, the institution will 
open an investigation (if appropriate) and a live hearing to determine whether 
the responding party should be found responsible and whether the responding 
party should be sanctioned.  Institution will simultaneously inform the reporting 
party and the responding party in writing of the outcome of the investigation 
and whether or not the responding party will be administratively sanctioned.  The 
institution’s procedures to appeal the result of the hearing will be provided to 
both the reporting party and the responding party.  Any possible changes to the 
result and when the result becomes final will also be provided to both parties.    

9.	 Institution will enforce the retaliation policy (related to employees) and 
retaliation guidelines (related to students) and take immediate and separate 
action against parties that retaliate against a person for complaining 
of sex-based discrimination or for assisting in the investigation.

Sexual assault cases are referred to the Title 
IX coordinator for students or the deputy 
Title IX coordinator for employees and are 
adjudicated by the Office of Student Rights 
and Responsibilities or an assigned impartial 
investigator using the preponderance of the 
evidence standard.
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Incident Being 
Reported:

Procedure Institution Will Follow: Evidentiary Standard:

Stalking 1.	 Depending on when reported (immediate vs. delayed report), institution will 
provide reporting party with information about accessing medical care.

2.	 Institution will assess immediate safety needs of reporting party.

3.	 Institution will assist reporting party with contacting 
local police if he/she requests.

4.	 Institution will provide reporting party with referrals to 
on- and off-campus mental health providers.

5.	 Institution will assess need to implement interim or long-
term supportive measures, such as changes in class schedule 
or a “no contact” directive related to both parties.

6.	 Institution will provide a “no trespass” directive to the 
accused party if deemed appropriate.

7.	 Institution will provide a copy of Complaint Procedure 400: Complaints 
Alleging Sexual Harassment, Sexual Assault, Dating Violence, and 
Stalking to reporting party and inform the reporting party regarding 
timeframes for inquiry, investigation, and resolution.

8.	 After the filing of a formal complaint by the reporting party, the institution will 
open an investigation (if appropriate) and a live hearing to determine whether 
the respondent should be found responsible and whether the respondent 
should be sanctioned.  Institution will simultaneously inform the reporting 
party and the respondent in writing of the outcome of the investigation 
and whether or not the respondent will be administratively sanctioned.  The 
institution’s procedures to appeal the result of the hearing will be provided to 
both the reporting party and the respondent.  Any possible changes to the 
result and when the result becomes final will also be provided to both parties.

9.	 Institution will enforce the retaliation policy (related to employees) and 
retaliation guidelines (related to students) and take immediate and separate 
action against parties that retaliate against a person for complaining 
of sex-based discrimination or for assisting in the investigation.

Stalking cases are referred to the Title IX 
coordinator for students or the deputy 
Title IX coordinator for employees and 
are adjudicated by the dean of Office of 
Student Rights and Responsibilities or an 
assigned impartial investigator using the 
preponderance of the evidence standard.

If the stalking is sexually based, it may 
fall under the institution’s Complaint 
Procedure 400: Complaints Alleging 
Sexual Harassment, Sexual Assault, Dating 
Violence, and Stalking and, if so, would 
also be referred to the appropriate Title 
IX coordinator and adjudicated by the 
institution’s Office of Student Rights and 
Responsibilities or an assigned impartial 
investigator using the preponderance of the 
evidence standard.

Dating Violence 1.	 Depending on when reported (immediate vs. delayed report), institution will 
provide reporting party with information about accessing medical care.

2.	 Institution will assess immediate safety needs of reporting party.

3.	 Institution will assist reporting party with contacting 
local police if he/she requests.

4.	 Institution will provide reporting party with referrals to 
on- and off-campus mental health providers.

5.	 Institution will assess need to implement interim or long-
term supportive measures, such as changes in class schedule 
or a “no contact” directive related to both parties.

6.	 Institution will provide a “no trespass” directive to the 
accused party if deemed appropriate.

7.	 Institution will provide a copy of Complaint Procedure 400: 
Complaints Alleging Sexual Harassment, Sexual Assault, Dating 
Violence, and Stalking to reporting party and inform him/her 
regarding timeframes for inquiry, investigation, and resolution.

8.	 After the filing of a formal complaint by the reporting party, the institution will 
open an investigation (if appropriate) and a live hearing to determine whether 
the responding party should be found responsible and whether the responding 
party should be sanctioned. Institution will simultaneously inform the reporting 
party and the responding party in writing of the outcome of the investigation 
and whether or not the responding party will be administratively sanctioned.  The 
institution’s procedures to appeal the result of the hearing will be provided to 
both the reporting party and the responding party.  Any possible changes to the 
result and when the result becomes final will also be provided to both parties.

9.	 Institution will enforce the retaliation policy (related to employees) and 
retaliation guidelines (related to students) and take immediate and separate 
action against parties that retaliate against a person for complaining 
of sex-based discrimination or for assisting in the investigation.

Dating violence cases are referred to the 
Title IX coordinator for students or the 
Title IX coordinator for employees and are 
adjudicated by the Office of Student Rights 
and Responsibilities or an assigned impartial 
investigator using the preponderance of the 
evidence standard.

If the dating violence incident is sexually 
based, it may fall under the institution’s 
Complaint Procedure 400: Complaints Alleging 
Sexual Harassment, Sexual Assault, Dating 
Violence, and Stalking and, if so, would 
also be referred to the appropriate Title IX 
coordinator and adjudicated by the Office 
of Student Rights and Responsibilities or an 
assigned impartial investigator using the 
preponderance of the evidence standard. 
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Incident Being Reported: Procedure Institution Will Follow: Evidentiary Standard:

Domestic Violence 1.	 Depending on when reported (immediate vs. delayed 
report), institution will provide reporting party with 
information about accessing medical care.

2.	 Institution will assess immediate safety needs of reporting party.

3.	 Institution will assist reporting party with 
contacting local police if he/she requests.

4.	 Institution will provide reporting party with referrals 
to on- and off-campus mental health providers.

5.	 Institution will assess need to implement interim or long-
term supportive measures, such as changes in class schedule 
or a “no contact” directive related to both parties.

6.	 Institution will provide a “no trespass” directive to 
the accused party if deemed appropriate.

7.	 Institution will provide a copy of Complaint Procedure 
400: Complaints Alleging Sexual Harassment, Sexual 
Assault, Dating Violence, and Stalking to reporting party 
and inform the reporting party regarding timeframes 
for inquiry, investigation, and resolution.

8.	 After the filing of a formal complaint by the reporting party, the 
institution will open an investigation (if appropriate) and a live 
hearing to determine whether the respondent should be found 
responsible and whether the respondent should be sanctioned.  
Institution will simultaneously inform the reporting party and 
the respondent in writing of the outcome of the investigation 
and whether or not the respondent will be administratively 
sanctioned.  The institution’s procedures to appeal the result of 
the hearing will be provided to both the reporting party and 
the respondent.  Any possible changes to the result and when 
the result becomes final will also be provided to both parties.

9.	 Institution will enforce the retaliation policy (related to 
employees) and retaliation guidelines (related to students) 
and take immediate and separate action against parties 
that retaliate against a person for complaining of sex-based 
discrimination or for assisting in the investigation.

Domestic violence cases are referred to the 
Title IX coordinator for students or the deputy 
Title IX coordinator for employees and are 
adjudicated by the Office of Student Rights 
and Responsibilities or an assigned impartial 
investigator using the preponderance of the 
evidence standard.

If the act of domestic violence is sexually based, 
it may fall under the institution’s Complaint 
Procedure 400: Complaints Alleging Sexual 
Harassment, Sexual Assault, Dating Violence, 
and Stalking and, if so, would also be referred 
to the appropriate Title IX coordinator and 
adjudicated by the Office of Student Rights 
and Responsibilities or an assigned impartial 
investigator using the preponderance of the 
evidence standard. 

Note:  In addition to information found in this security report, see the College’s Procedure III.3006.D.a Allegations of Sexual 
Misconduct that covers the College’s programs to prevent dating violence, domestic violence, sexual assault, and stalking; 
the College’s definition of consent in reference to sexual activity; and information about how the College will protect the 
confidentiality of victims and other necessary parties.
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MEDICAL TREATMENT
It is important to seek immediate and follow-up medical 
attention for several reasons. First, to assess and treat 
any physical injuries you may have sustained. Second, 
to determine the risk of sexually transmitted diseases or 
pregnancy and take preventive measures. Finally, to gather 
evidence that could aid criminal prosecution. Physical 
evidence should be collected immediately, ideally within 
the first 24 hours. It may be collected later than this, but the 
quality and quantity of the evidence may be diminished.

SEXUAL ASSAULT PREVENTION
San Jacinto College provides various required and other 
education, prevention, and personal safety programs to 
address prevention and awareness of dating violence, 
domestic violence, sexual assault, and stalking. These 
programs are described more fully on pages 27 and 28 of 
this report.

SEX OFFENDER REGISTRY
The Campus Sex Crimes Prevention Act is a federal law 
enacted Oct. 28, 2000, that provides for the tracking 
of convicted, registered sex offenders enrolled as students 
at institutions of higher education and/or employed or 
volunteering on campus.

This act amends the Family Educational Rights and 
Privacy Act of 1974 to clarify that nothing in that act may 
be construed to prohibit an educational institution from 
disclosing information provided to the institution concerning 
registered sex offenders and requires the secretary of 
education to take appropriate steps to notify educational 
institutions that disclosure of this information is permitted.

The Texas Department of Public Safety (DPS) is the 
official Texas internet source for sex offender registration 
information. The sex offender registration open records 
information is extracted from the DPS Sex Offender 
Registration Database. The DPS maintains files based 
on registration information submitted by criminal justice 
agencies and represents a statewide source of information 
on sex offenders required by law to register. The DPS registry 
webpage can be found at https://publicsite.dps.texas.gov/
SexOffenderRegistry.
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WHERE MAY A LICENSE TO CARRY HOLDER CARRY A CONCEALED HANDGUN?
Any area that is not designated as a gun exclusion zone. Examples:

•	Public or private driveway
•	Streets 
•	Sidewalk or walkway 
•	Parking lot, parking garage, or other parking area
•	Hallways
•	Classrooms

•	Offices open to the general public
•	Financial aid 
•	Nursing labs
•	Culinary labs
•	Gym/wellness centers 

 
If you see someone with a handgun on campus:

•	Do not confront the person!
•	Call San Jacinto College Police Department immediately at 5555 from a College phone or 281-476-9128.
•	Hearing-impaired text: 713-469-1071

WHAT IS A GUN EXCLUSION ZONE?
An area of campus, building, or room where the possession 
of a handgun is prohibited by current Texas statute or an area 
of campus, building, or room designated and approved by 
the Strategic Leadership Team in which the possession of a 
handgun is prohibited. 

Gun exclusion zones will be 
clearly marked by signs like this:

CAMPUS CARRY FACTS  
AND HELPFUL HINTS

•	Campus Carry became effective for San Jacinto  
College on August 1, 2017.

•	License to carry holders may carry a concealed 
handgun on campus.

•	The handgun must remain concealed and within 
arm’s reach of the license to carry holder.

•	Handguns may not be openly carried or displayed.

•	No prohibited weapons may be carried.

•	Only members of the San Jacinto College Police 
Department may ask individuals if they are 
licensed to carry a concealed handgun.

•	San Jacinto College does not provide  
handgun storage.

•	Handguns may be stored in a locked motor vehicle. 

•	There will be several areas of campus, called gun 
exclusion zones, where a license to carry holder 
may not enter with a concealed handgun.

•	License to carry holders are responsible for 
knowing gun exclusion zone locations.
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PURPOSE
The purpose of this policy is to comply with the 
requirements of Texas Senate Bill 11 (S.B. 11), which is 
generally referred to as the “campus carry” law, to allow 
the concealed carrying of handguns by license holders 
on the campuses of certain institutions. The policy grants 
permission for a valid Texas License to Carry holder (LTC) 
to generally carry a concealed handgun on campus. 
The policy also identifies certain campus locations and 
activities that a valid LTC holder may be excluded from 
carrying a handgun due to previously existing State of 
Texas statutes or exclusion zones identified by the San 
Jacinto Community College District (College).

POLICY STATEMENT
The San Jacinto Community College District (College) is 
committed to providing a safe environment for students, 
employees, contractors, affiliates, and visitors, and to 
respecting the right of individuals licensed to carry a 
handgun in the state of Texas. Individuals licensed to carry 
may do so on campus except in locations and at activities 
prohibited by law or by this policy. The carrying of any 
handgun by an unlicensed person or the open carry of a 
handgun is not permitted in any place at the College.

1. Individuals who hold a valid Texas License to Carry 
a Handgun (LTC), including a valid Texas Concealed 
Handgun License, (“license holders”) may (1) carry a 
handgun on campus so long as the handgun is not in plain 
view, on or about their person at all times, and under their 
control (e.g., purse, backpack, bag, etc.) or (2) secure 
their handgun in a locked motor vehicle. The carrying 
of an unconcealed handgun on campus is restricted to 
authorized law enforcement officers and other persons 
who may be designated by appropriate law enforcement 
agencies.

All other weapons are strictly prohibited for students, 
faculty, staff, and visitors; their possession on campus 
is grounds for immediate action by law enforcement. 
See Section 46.05 of the Texas Penal Code for a list of 
weapons.

A license holder’s handgun must be concealed at all times. 
In compliance with Texas Penal Code §46.035(a-1), a 
license holder may not carry a partially or wholly visible 
handgun on campus premises or on any college driveway, 
street, sidewalk or walkway, parking lot, parking garage, 
or other parking area. Anyone intentionally or knowingly 
displaying a handgun in plain view for others to see is in 
violation of Texas law.

A license holder must display his or her License to 
Carry when directed by a law enforcement officer in 
accordance with section 411.205 of the Texas Government 
Code. Otherwise, an individual is not required to 
disclose whether he or she is a license holder in order 
to participate in any program or service offered by the 
College, except as required by law.

A license holder may not carry a handgun if he/she is 
intoxicated under Texas Penal Code 46.035(d).

2. It is the responsibility of license holders to carry their 
handguns on or about their person at all times. “About” 
the person means that a license holder may carry a 
holstered handgun in a backpack or handbag, but the 
backpack or handbag must be close enough that the 
license holder can grasp it without materially changing 
position. A license holder who carries a handgun on 
campus must carry it in a holster that completely covers 
the trigger and the entire trigger guard area. The holster 
must have sufficient tension or grip on the handgun 
to retain it in the holster even when subjected to 
unexpected jostling.

The College does not provide storage for handguns.

The open carry of handguns is not permitted on college 
premises.

3. The College is often the site of Pre-K-12 (Pre-
Kindergarten – Grade 12) school-sponsored activities, 
such as field trips. When a Pre-K-12 school-sponsored 
activity is conducted at a particular location, the 
carrying of concealed handguns is prohibited. A sign 
shall be posted that conforms to Texas Penal Code, 
Section 30.06 during these activities.

Upon a survey of the College campuses, areas identified 
as routinely hosting such school-sponsored activities 
shall be posted on the College’s rules and regulations 
regarding campus carry.

4. Texas Penal Code §46.03(a) (2) excludes license 
holders of handguns from carrying a handgun on the 
premises of a polling place on the day of an election or 
while early voting is in progress according to Policy 2-19. 
A sign shall be posted at any polling place located on 
campus from the commencement of early voting through 
Election Day that reads either “Polling Place” or “Vote 
Here.” (See Electioneering Procedure VII.7000.A.a)

CAMPUS CARRY POLICY
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5. Texas Penal Code §46.035(b) (6) excludes license 
holders of handguns from carrying a handgun on the 
premises of a church, synagogue, or other established 
place of religious worship. A sign shall be posted that 
conforms to Section 30.06 of the Texas Penal Code.

6. Texas Penal Code §46.035(b)(2) excludes license 
holders of handguns from carrying a handgun where a 
high school, collegiate, or professional sporting event or 
interscholastic event is taking place, unless the license 
holder is a participant in the event and a handgun is used 
in the event. Notice shall be given for all collegiate sporting 
events. If possible, for ticketed sporting events this notice 
should be given by means of a written communication 
on the back of, or appended to, the ticket. Vendors and 
others who are permitted to enter the premises without 
a ticket shall be provided written notice through other 
means. A sign shall be posted that conforms to Texas
Penal Code, Section 30.06.

7. The concealed carry of handguns shall be prohibited 
in areas for which state or federal law, licensing 
requirements, or contracts require exclusion at the 
exclusive discretion of the state or federal government, 
or are required by a campus accrediting authority. Where 
appropriate, signage must conform to the overriding 
federal or state law requirements. Otherwise, notice
conforming to Texas Penal Code §30.06 must be provided.

8. The concealed carry of handguns shall be prohibited in 
patient care areas, including those in which professional 
mental health and counseling services are provided. A 
sign shall be posted that conforms to Texas Penal Code, 
Section 30.06.

9. The concealed carry of handguns shall be prohibited 
in areas in which formal hearings are being conducted 
pursuant to Code of Student Conduct (Student 
Handbook): academic hearings, veterans appeal hearings, 
financial aid appeal hearings, employee hearings, and 
employee grievances. A sign shall be posted that conforms 
to Texas Penal Code, Section 30.06.

10. The concealed carry of handguns shall be prohibited 
in areas where the discharge of a firearm might cause 
great harm, such as laboratories with extremely 
dangerous chemicals, biologic agents, explosive agents, 
critical infrastructure, and areas with equipment that is 
incompatible with metallic objects, such as magnetic 
resonance imaging machines. A sign shall be posted
that conforms to Texas Penal Code, Section 30.06.

11. The campus is often the site of campus programs for 
minors. When a campus program for minors is conducted 
at a particular location, the carrying of concealed handguns 
is prohibited. Additionally, counselors, staff, and volunteers 
who work in a campus program for minors must, as a 
condition of their participation, agree not to carry a 
concealed handgun on the grounds or in buildings where 
the program is conducted. Parents of attendees must also 
agree, as a condition of their child’s participation, not to 
carry a concealed handgun on the grounds or in buildings 
where the program is conducted. A sign shall be posted 
that conforms to Texas Penal Code,Section 30.06.

This policy does not apply to College course-based 
academic service learning or research approved by the 
Institutional Review Board (“IRB”).

12. The College shall amend the Code of Student Conduct, 
Faculty Handbook, and San Jacinto Policy and Procedure 
Manual to provide that causing the accidental or intentional 
showing of a firearm or the accidental discharge of a firearm 
is conduct subject to disciplinary action.

13. Exclusion zones created by Texas Penal Code §§46.03 
and 46.035 as well as by the rules and regulations enacted 
under S.B. 11 may sometimes comprise only a portion of a 
building. In some instances it may not be feasible to exclude 
concealed handguns only from the designated exclusion 
zones. The following factors and principles shall govern 
the implementation of these rules and regulations in those 
buildings in which some but not all parts are designated as
exclusion zones.

Governing factors:
•	 The percentage of assignable space or rooms in a 

building that are designated as exclusion zones.
•	 The extent to which the area (or areas) designated as 

exclusion zones are segregated from other areas of 
the building.

•	 The extent to which use of the building, and hence its 
status as an exclusion zone, varies from day-to-day or 
week-to-week.

Governing principles:
•	 If a small number of rooms or a small fraction of 

assignable space in a building is subject to exclusion, 
only the rooms or areas that qualify for exclusion 
should be excluded.

•	 If 85% or more of the total building in terms of 
number of rooms or assignable space is subject to 
exclusion, or if the excludable space is not segregated 
from other space, then as a matter of practicality, the 
whole building may be excluded.

•	 Appropriate signage shall be posted that conforms to 
Texas Penal Code, Section 30.06.
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14. The College shall develop training materials particular 
to San Jacinto College on how to respond to an active 
shooter situation. These shall be incorporated in the active 
shooter training, and all faculty and staff shall be required 
to complete this module. All students are encouraged to 
complete training on how to respond to an active shooter 
situation.
 
15. The College shall develop and post in a prominent 
place a detailed Campus Carry FAQs.

16. The College shall develop materials that educate 
and inform current and prospective San Jacinto College 
students about campus carry and how it is being 
implemented.

17. To the extent possible, areas within gun exclusion 
zones should be made available on a scheduled basis 
to faculty and staff. These spaces can be used for 
conferences that faculty or staff would prefer to conduct 
in a gun exclusion zone.

18. The following factors and principles shall govern the 
implementation of exclusions or allowances for graduation 
ceremonies.

Governing factors:
•	 Off-campus location shall follow the venue’s rules 

and regulations in regards to the permitted carrying 
of firearms.

•	 On-campus location shall follow the use of the 
building and/or exclusion zone criteria set forth 
herein.

19. The deans of administration or equivalent, in 
coordination with the police department, shall
be charged with the following responsibilities:

1.	 Support the consistent implementation of this 
policy;

2.	 Conduct a periodic review and provide 
recommendations to the Chancellor; and

3.	 Compile, maintain, and provide a periodic review of 
the premises where license holders are prohibited 
from carrying a handgun.

A student, or a member of the faculty or staff of 
the College may appeal a decision regarding the 
implementation of a policy or procedure contained 
herein to the deans of administration or equivalent/police 
department for consideration. A further appeal of the
decision may be submitted to the vice chancellor of fiscal 
affairs for consideration. The vice chancellor of fiscal 
affairs may choose to make a final decision or submit the 
appeal to the Chancellor for consideration. The Chancellor 
may approve, reject, or modify the decision in question, or 
may submit the issue to the Campus Safety and Security 
Council for reconsideration. The decision of the Chancellor 
to approve, reject, or modify a decision is final.

Additional policies or exclusion areas not provided for 
in this policy will not be the subject of or considered 
as a matter of appeal. In accordance with the Texas 
Government Code, Section 411.2031, the Chancellor is 
authorized to enact reasonable rules and regulations 
regarding the concealed carry of handguns on campus.

20. Not later than September 1 of each even-numbered 
year, the College shall submit a report to the Texas 
Legislature and to the standing committees of the 
legislature with jurisdiction over the implementation of 
these policies that:

1.	 Describes the rules and regulations adopted by 
the College regarding the carrying of concealed 
handguns on its campuses; and

2.	 Outlines the reasons the College established the 
provisions adopted.

DEFINITIONS
Campus: All land and buildings owned or leased by the 
San Jacinto Community College District.

Campus program for minors: Such programs as defined 
as providing oversight and training for camps and 
programs involving minors held on College premises or 
operated by the College which have recreational, athletic, 
religious, or educational activities for the campers. 
This includes all camps or programs covered by Texas 
Education Code, Chapter 51, Section 51.976, as well as 
any day camp, activity, or University Interscholastic 
League (“UIL”) event sponsored by the College.

College: The San Jacinto Community College District and 
also referenced as San Jacinto College.

Concealed Carry: The Texas Department of Public Safety 
defines a concealed handgun as a handgun not openly 
discernable to the ordinary observation of a reasonable 
person.

Employee: A full-time or part-time employee of the San 
Jacinto Community College District as defined by human 
resources policy and procedure.

Exclusion Zones: An area of a campus, building, or room 
where the possession of a handgun is prohibited by 
current Texas statute; or an area of a campus, building, 
or room designated and approved by the Strategic 
Leadership Team (SLT) and Board of Trustees in which 
the possession of a handgun is prohibited.

Handgun: A handgun is any firearm that is designed, 
made, or adapted to be fired with one hand.

License to Carry Holder: A person licensed to carry 
a concealed handgun under Chapter 411 of the Texas 
Government Code.
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“On or about their person”: Means a person licensed to 
carry a handgun must carry a handgun in a manner that 
the handgun is close enough to the license holder that he 
or she can reach it without materially changing position.

Patient Care Areas: An area, including research areas, 
that involves the treatment or evaluation of a medical or 
mental health condition of a patient by a licensed health 
care provider or under the supervision or direction of a 
licensed health care provider and that results in a formal 
record of treatment.

Pre-K-12 School-Sponsored Activities: Such activities 
are defined as tours, demonstrations, field trips, events, 
clubs, camps, clinics, programs, etc., held on College 
property that are authorized by a PK-12 school district 
or individual school(s) as a curricular, co-curricular, or 
interscholastic activity and are managed or supervised in 
part by the district or school, or district or school
employee.

Student: A currently enrolled student of the San Jacinto 
Community College District as defined by instruction 
policy and procedure.

Authority
The Board of Trustees is authorized by the State of 
Texas to govern San Jacinto Community College 
District through the Texas State Constitution and Texas 
Education Code Chapter 130. College policy functions 
within the context of and is subject to compliance with 
laws, statutes, and regulations executed at federal, state, 
and local levels. The Board delegates authority to the
Chancellor to develop policies for the Board’s 
consideration at its request or on the Chancellor’s
initiative and delegates to the Chancellor the authority 
to develop, adopt, and implement procedures. To the 
extent that any policy is inconsistent with state or 
federal law, the state or federal law shall prevail. The 
Texas Government Code Section 411.2031 authorizes the 
Chancellor to establish reasonable rules, regulations, or 
other provisions regarding the carrying of concealed
handguns by license holders on the campus or on 
premises located on the campus of the San Jacinto
College.

Applicability
Peace officers employed by the San Jacinto College 
Police Department or other law enforcement agencies 
are exempt from this policy. This policy applies to all 
other employees, students, contractors, affiliates, and 
visitors to the College, unless stated otherwise by the 
policy.

Sanctions
Sanctions for violating a policy, unless stated 
otherwise by the policy, will be commensurate with the 
severity and/or frequency of the violation and will be 
administered according to human resources and student 
disciplinary policy or other applicable policy. Sanctions 
for violating state or federal laws shall be determined 
by the appropriate state or federal agency having 
jurisdiction.

Exclusions
The Chancellor has the authority to sign into effect, 
waive, or temporarily alter any policy necessary to 
address an emergency or temporary situation without 
utilizing the procedures outlined in this policy. The 
Board shall review any temporary exclusions at the next 
regularly scheduled meeting of the Board. To become 
permanent, any changes made under this exclusion shall 
begin the policy review process defined by procedure at
the next regularly scheduled meeting of the Board.

Interpretation
The authority to interpret this policy and all policies 
resides with the Board of Trustees. The Board delegates 
the day-to-day interpretation of policy to the Chancellor
or his/her designee.
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ACCESS AND MAINTENANCE  
OF CAMPUS FACILITIES
ACCESS
Deans, directors, or department heads are responsible 
for determining access to facilities under their control. 
San Jacinto College Police Department personnel, upon 
request, will prepare a security survey of the facilities 
to determine security coverage and appropriate access 
control. It is unlawful for any person to trespass on the 
grounds of any Texas institution of higher education 
or to damage or deface any of the buildings, statues, 
monuments, memorials, trees, shrubs, grasses, or flowers 
on the grounds of any state institutions of higher education 
(Texas Education Code Section 51.204).

The governing board of a state institution of higher 
education or its authorized representatives may refuse to 
allow persons having no legitimate business to enter on 
property under the board’s control and may remove any 
person from the property on his or her refusal to leave 
peaceably on request. Identification may be required of 
any person on the property (Texas Education Code Section 
51.209).

MAINTENANCE
The maintenance department at San Jacinto College 
maintains the buildings, grounds, utility systems, and 
custodial services for the College campuses. Maintenance 
staff provides electricity, running water, waste disposal, 
landscape maintenance, building/office renovation, 
custodial services, and emergency repairs. Faculty and 
staff are encouraged to report maintenance problems.

Police personnel report any security problems they identify 
to the maintenance department for repair. If the security 
issue presents a high risk, police personnel will stand 
by until the problem is turned over to the maintenance 
department.

San Jacinto College police personnel routinely check 
campus lights and blue light emergency telephones to 
ensure they are working properly. Any deficiencies are 
reported to maintenance for repair.

SECURITY AWARENESS PROGRAMS
San Jacinto College provides the following required 
and other education, prevention, and personal safety 
programs to address prevention and awareness of dating 
violence, domestic violence, sexual assault, and stalking:

•	 U Got This is an online training program (sanjac.
edu/student-life/campus-safety/student-awareness-
prevention-training) that educates students about 
the following topics that may occur on a college 
campus:

	o Bystander intervention

	o Consent

	o Dating and domestic violence

	o Sexual assault

	o Sexual harassment

	o Stalking

	o Verbal defense

	o Role of alcohol

•	 Mandatory video-based training on the College’s 
sexual misconduct policy (accessible via a student’s 
self-service or SOS account)

•	 A.W.A.R.E. training (Assessing your surroundings, 
While remaining Aware and being Realistic about 
your Environment)

•	 Ongoing awareness events on each campus

•	 Risk management training for student organizations 
during College-sponsored travel
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A.W.A.R.E. training is an on-campus training led by both a 
staff member and a San Jacinto College police officer. The 
training is specifically designed to train students and staff 
about preventing situations from escalating on a campus.

Ongoing awareness events are coordinated by the 
Student Engagement and Support and Advising, Career, 
and Transfer offices. Examples of awareness events 
include, but are not limited to, domestic violence, stalking, 
alcohol and drug abuse, distracted driving, hunger and 
homelessness, eating disorders, and mental health.

Risk management training is offered to all students who 
travel on College-sponsored overnight trips with their 
student clubs/organizations. Learn more by contacting 
your campus Student Engagement and Support Office.

Preventing discrimination and sexual violence is an 
interactive training program designed to educate 
employees about Title IX and key provisions in the 
Campus SaVE Act. These provisions were incorporated 
into law through the Violence Against Women Act 
(VAWA) and the Violence Against Women Reauthorization 
Act (VAWRA), effectively amending the Clery Act.

Unlawful harassment prevention, an online training 
program, clarifies what constitutes sexual harassment 
to raise sensitivity to potentially offensive behaviors 
and to inform about employee procedures for handling 
harassment observed or encountered in the workplace.

CRIME PREVENTION PROGRAMS
The San Jacinto College Police Department offers a 
variety of crime prevention programs to our community 
members:

•	 Active threat training
•	 Personal safety awareness
•	 Office security survey
•	 Sexual assault awareness
•	 Bicycle or personal property engraving

For additional information or to schedule a program, call 
the San Jacinto College Police Department at 281-476-
1820 or visit us at 3802 Luella Blvd., Bldg. C34, La Porte, 
TX 77571.

THEFT PREVENTION
Three elements must be present for any crime to occur: 
desire, ability, and opportunity. We should all understand 
our role in reducing crime.

The San Jacinto College Police Department encourages 
all students and employees to take an active role in 
protecting their property. Criminal opportunities to 
commit theft can be minimized by taking advantage of 
crime prevention programs offered by the College  
police department and by not leaving property  
unsecured or unattended.
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The following information provides context for the crime 
statistics section, beginning on page 32, reported as 
part of compliance with the Clery Act. Per Clery law, 
certain crimes must be reported during the most recent 
completed calendar year and during the two preceding 
calendar years. All crimes are presented by geographical 
reporting locations.

CLERY GEOGRAPHICAL CATEGORIES DEFINITIONS

1.	 	On-Campus is defined as any building or property 
owned or controlled by an institution within the same 
reasonably contiguous geographic area and used 
by the institution in direct support of, or in a manner 
related to, the institution’s educational purposes, 
including residence halls. This also includes any 
building or property within or reasonably contiguous 
to the geographic area that is owned by the institution 
but controlled by another person, is frequently used by 
students, and supports institutional purposes (such as 
food or other retail vendor).

2.	 Non-Campus is defined as any building or property 
owned or controlled by an institution that is used in 
direct support of, or in relation to, the institution’s 
educational purposes, is frequently used by students, 
and is not within the same reasonably contiguous 
geographic area of the institution. This also includes 
any building or property owned or controlled by a 
student organization that is officially recognized by the 
institution.

3.	 Public Property is defined as all public property, 
including thoroughfares, streets, sidewalks, and parking 
facilities, that is within the campus or immediately 
adjacent to and accessible from the campus.

4.	 Residential is defined as on-campus student housing 
facilities, which are buildings or property owned or 
controlled by the institution that contain student 
housing and are within the reasonably contiguous 
geographic area that constitutes the campus. San 
Jacinto College does not have any on-campus student 
housing facilities.

GENERAL DEFINITIONS

5.	 Murder and Non-negligent Manslaughter: The willful 
(non-negligent) killing of one human being by another.

6.	 Manslaughter by Negligence: The killing of another 
person through gross negligence.

7.	 Sex Offenses: Any sexual act directed against another 
person, without his/her consent, including instances 
where the victim is incapable of giving consent.

8.	 Rape: The penetration, no matter how slight, of the 
vagina or anus, with any body part or object, or oral 
penetration by a sex organ of another person, without 
the consent of the victim. This offense includes the 
rape of both males and females. 

9.	 Fondling: The touching of the private body parts of 
another person for the purpose of sexual gratification, 
forcibly and/or against that person’s will or not 
forcibly or against the person’s will, where the victim 
is incapable of giving consent because of his/her 
youth or his/her temporary or permanent mental 
incapacity.

10.	 Incest: Non-forcible sexual intercourse between 
persons who are related to each other within the 
degrees wherein marriage is prohibited by law.

11.	 Statutory Rape: Non-forcible sexual intercourse with a 
person who is under the statutory age of consent.

12.	 Domestic Violence: A felony or misdemeanor crime of 
violence committed by:
•	 A current or former spouse or intimate partner of 

the victim; 
•	 A person with whom the victim shares a child in 

common; 
•	 A person who is cohabitating or has cohabitated 

with the victim as a spouse or intimate partner; 
•	 A person similarly situated to a spouse of the victim 

under the domestic or family violence laws of the 
jurisdiction in which the crime of violence occurred; 

CLERY ACT
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•	 Any other person against an adult or youth victim 
who is protected from that person’s acts under the 
domestic or family violence laws of the jurisdiction 
in which the crime of violence occurred. 

13.	 Dating Violence: Violence committed by a person who 
is or has been in a social relationship of a romantic 
or intimate nature with the victim. The existence of 
such a relationship shall be determined based on the 
reporting party’s statement and with consideration of 
the length of the relationship, the type of relationship, 
and the frequency of interaction between the persons 
involved in the relationship.
•	 Dating violence includes, but is not limited to, sexual 

or physical abuse or the threat of such abuse. 
•	 Dating violence does not include acts covered under 

the definition of domestic violence. 

14.	 Stalking: Engaging in a course of conduct directed  
at a specific person that would cause a reasonable 
person to: 
•	 Fear for his or her safety or the safety of others
•	 Suffer substantial emotional distress

15.	 Robbery: The taking or attempting to take anything 
of value from the care, custody, or control of a person 
or persons by force, threat of force, or violence and/or 
by putting the victim in fear.

16.	 Aggravated Assault: An unlawful attack by one person 
upon another for the purpose of inflicting severe or 
aggravated bodily injury. This type of assault usually 
is accompanied by the use of a weapon or by a means 
likely to produce death or great bodily harm. (It is not 
necessary that injury result from an aggravated assault 
when a gun, knife, or other weapon is used that could 
and probably would result in serious personal injury if 
the crime were successfully completed.)

17.	 Burglary: The unlawful entry of a structure to commit 
a felony or theft. For reporting purposes, this definition 
includes unlawful entry with intent to commit a 
larceny or felony, breaking and entering with intent to 
commit a larceny, housebreaking, safecracking, and all 
attempts to commit any of the aforementioned acts.

18.	 Motor Vehicle Theft: The theft or attempted theft of 
a motor vehicle. (Classify as motor vehicle theft all 
cases where automobiles are taken by persons not 
having lawful access even though the vehicles are later 
abandoned, including joyriding.) 

19.	 Arson: Any willful or malicious burning or attempt 
to burn, with or without intent to defraud, a dwelling 
house, public building, motor vehicle or aircraft, 
personal property of another, etc.

20.	Hate Crime: Criminal offense that manifests evidence 
that the victim was intentionally selected because of 
the perpetrator’s bias against the victim. The eight 
categories that follow apply. Crimes include any of the 
following offenses that are motivated by bias: Murder 
and manslaughter by negligence, sexual assault, 
robbery, aggravated assault, burglary, motor vehicle 
theft, arson, larceny-theft, simple assault, intimidation, 
and destruction/damage/vandalism of property.

a.  Race: A preformed negative attitude toward a   
group of persons who possess common physical 
characteristics (e.g., color of skin, eyes, and/or 
hair, facial features, etc.) genetically transmitted by 
descent and heredity, which distinguish them as a 
distinct division of humankind (e.g., Asians, Blacks or 
African Americans, Whites).

b.	 Gender: A preformed negative opinion or attitude 
toward a group of persons because those persons 
are male or female.

c.  Gender Identity: A preformed negative opinion or 
attitude toward a person or group of persons based 
on their actual or perceived gender identity (e.g., 
bias against transgender or gender non-conforming 
individuals). 

d.  Religion: A preformed negative opinion or attitude 
toward a group of persons who share the same 
religious beliefs regarding the origin and purpose of 
the universe and the existence or nonexistence of 
a supreme being (e.g., Catholics, Jews, Protestants, 
atheists). 

e.	 Sexual Orientation: A preformed negative opinion  
or attitude toward a group of persons based on  
their sexual attraction toward, and responsiveness 
to, members of their own sex or members of the  
opposite sex.

f.  Ethnicity: A preformed negative opinion or 
attitude toward a group of people whose 
members identify with each other, through a 
common heritage, often consisting of a common 
language, common culture (often including a 
shared religion), and/or ideology that stresses 
common ancestry. 

g.  National Origin: A preformed negative opinion or 
attitude toward a group of people based on their 
actual or perceived country of birth.

h.	 Disability: A preformed negative opinion or attitude 
toward a group of persons based on their physical 
or mental impairments/challenges, whether such 
disability is temporary, permanent, congenital, or 
acquired by heredity, accident, injury, advanced 
aged, or illness.

21.	 Larceny-Theft: The unlawful taking, carrying, leading, 
or riding away of property from the possession or 
constructive possession of another.

22.	Simple Assault: An unlawful physical attack by one 
person upon another where neither the offender 
displays a weapon nor the victim suffers obvious 
severe or aggravated bodily injury involving apparent 
broken bones, loss of teeth, possible internal injury, 
severe laceration, or loss of consciousness.

23.	 Intimidation: To unlawfully place another person in 
reasonable fear of bodily harm by using threatening 
words and/or other conduct but without displaying 
a weapon or subjecting the victim to actual physical 
attack.
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24.	Destruction/Damage/Vandalism of Property  
(Except “Arson”): To willfully or maliciously damage, 
deface, or otherwise injure real or personal property 
without the consent of the owner or the person having 
custody or control of it.

25.	 Weapons Law Violations: The violation  
of laws or ordinances prohibiting the manufacture, sale, 
purchase, transportation, possession, concealment,  
or use of firearms, cutting instruments, explosives, 
incendiary devices, or other deadly weapons.  
This classification encompasses weapons offenses  
that are regulatory in nature. 				 
The following are classified as weapons violations:
•	 Manufacture, sale, or possession of deadly weapons
•	 Carrying deadly weapons concealed or openly 

using, manufacturing, etc., of silencers 
•	 Furnishing deadly weapons to minors
•	 Aliens possessing deadly weapons 
•	 Attempting to commit any of the above

26.	Drug Law Violations: The violation of laws  
prohibiting the production, distribution, and/or use of 
certain controlled substances and the equipment of 
devices utilized in their preparation and/or use. The 
unlawful cultivation, manufacture, distribution, sale, 
purchase, use, possession, transportation, or  
importation of any controlled drug or narcotic 
substance. Arrests for violations of state and local 
laws, specifically those relating to the unlawful 
possession, sale, use, growing, manufacturing, and 
making of narcotic drugs. The relevant substances 
include opium or cocaine and their derivatives 
(morphine, heroin, codeine), marijuana, synthetic 
narcotics (Demerol, methadone), and dangerous non-
narcotic drugs (barbiturates, Benzedrine). 
The following are classified as drug law violations: 
•	 All drugs, without exception, that are illegal under 	

	 local or state law where your institution is located  

•	 All illegally obtained prescription drugs

27.	 Liquor Law Violations: The violation of state or local 
laws or ordinances prohibiting the manufacture, 
sale, purchase, transportation, possession, or use of 
alcoholic beverages, not including driving under the 
influence and drunkenness. 
The following are classified as liquor law violations: 
•	 The manufacture, sale, transporting, furnishing, 

possessing, etc., of intoxicating liquor
•	 Maintaining unlawful drinking places
•	 Bootlegging
•	 Operating a still
•	 Furnishing liquor to a minor or intemperate person
•	 Underage possession
•	 Using a vehicle for illegal transportation of liquor
•	 Drinking on a train or public conveyance
•	 Attempts to commit any of the aforementioned 

acts.

28.	 Hazing: The terms “hazing” and “hazing activity” 
means any intentional, knowing, or reckless act 
committed by a person (whether individually or in 
concert with other persons) against another person 
or persons, regardless of the willingness of such other 
person or persons to participate, that: 
1.	 is committed in the course of an initiation into, an 

affiliation with, holding office in, or the maintenance 
of membership in a student organization; and

2.	 causes or creates a risk of physical or psychological 
injury (above the reasonable risk encountered in 
the course of participation in activities or programs, 
such as the physical preparation necessary for 
participation in an athletic team).

Hazing encompasses:
•	 any type of physical brutality, including whipping, 

beating, striking, electronic shocking, placing of a 
harmful substance on someone’s body, or similar 
activity;

•	 any type of physical activity that causes, coerces, 
or otherwise induces sleep deprivation, exposure 
to the elements, confinement in a small space, 
abandonment, blindfolding, tying a person’s hands or 
feet, extreme calisthenics, or other similar activity;

•	 any activity causing, coercing, or otherwise inducing 
another person to consume food, liquid, alcohol, 
drugs, or other substances that subjects the person to 
a risk of harm or that adversely affects the mental or 
physical health or safety of the person;

•	 any activity that involves coercing a student to 
consume a drug or an alcoholic beverage or liquor in 
any amount (coercing is defined in Section 1.07 of the 
Texas Penal Code);

•	 any activity that induces, causes, or requires the 
person to perform a duty or task that involves or 
requires a violation of the Texas Penal Code;

•	 any activity that causes, coerces, or otherwise induces 
another person to perform or receive sexual acts;

•	 any activity that places another person in reasonable 
fear of bodily harm through the use of threatening 
words or conduct toward another person;

•	 any activity that is intended to subject a person to 
embarrassment or humiliation;

•	 any activity against another person that includes a 
criminal violation of local, State, Tribal, or Federal law; 
and

•	 any activity that induces, causes, or requires another 
person to perform a duty or task that involves a 
criminal violation of local, state, tribal, or federal law.

	 The term “student organization” means an organization 
affiliated with the College (such as a club, society, 
association, varsity or junior varsity athletic team, club 
sports team, fraternity, sorority, band or musical group, 
order, corps, academic team, dance team, any group 
that participates in intercollegiate competitions, service 
groups, or student government) in which two or more 
of the members are students enrolled at the institution 
of higher education, whether or not the organization is 
formally established or recognized by the College.
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CRIME STATISTICS CENTRAL CAMPUS

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Burglary 1 2 0 0 0 0 0 0 0 0 0 0 1 2 0 0

Motor Vehicle Theft 2 0 1 0 0 0 0 0 0 0 0 0 2 0 1 0

Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Stalking 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0

Hazing** 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024

Liquor Law Violations

Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Referrals 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0
Drug Law Violations

Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Weapons Law Violations

Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

**Institutions are required to publish the number of “Hazing and Hazing Activities” beginning with the calendar year 2026 crime statistics.

Note: There were no reported hate crimes for this location in 2022, 2023, or 2024.

SAN JACINTO COLLEGE 
CRIME STATISTICS
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CRIME STATISTICS NORTH CAMPUS

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Burglary 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0

Motor Vehicle Theft 1 0 3 0 0 0 0 0 0 0 0 0 1 0 3 0

Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 0 2 0 0 0 0 0 0 0 0 0 0 0 2 0

Stalking 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Hazing** 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024
Liquor Law Violations

Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Referrals 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0

Drug Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Weapons Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

**Institutions are required to publish the number of “Hazing and Hazing Activities” beginning with the calendar year 2026 crime statistics.

Note: There were no reported hate crimes for this location in 2022, 2023, or 2024.
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CRIME STATISTICS SOUTH CAMPUS

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Aggravated Assault 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0

Burglary 0 3 0 0 0 0 0 0 0 0 0 0 0 3 0 0

Motor Vehicle Theft 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0

Arson 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0

Stalking 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1
Hazing** 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024
Liquor Law Violations

Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0

Drug Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Weapons Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

**Institutions are required to publish the number of “Hazing and Hazing Activities” beginning with the calendar year 2026 crime statistics.

Note: There were no reported hate crimes for this location in 2022, 2023, or 2024.
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On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Aggravated Assault 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0

Burglary 0 3 0 0 0 0 0 0 0 0 0 0 0 3 0 0

Motor Vehicle Theft 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0

Arson 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0

Stalking 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1
Hazing** 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

CRIME STATISTICS MARITIME CAMPUS

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024
Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Stalking 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Hazing** 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024
Liquor Law Violations

Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Drug Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Weapons Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

**Institutions are required to publish the number of “Hazing and Hazing Activities” beginning with the calendar year 2026 crime statistics.

Note: There were no reported hate crimes for this location in 2022, 2023, or 2024.
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CRIME STATISTICS GENERATION PARK CAMPUS

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

                 Offense Type 2022 2023  2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024
Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Fondling 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Stalking 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Hazing** 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024
Liquor Law Violations

Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Drug Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Weapons Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

**Institutions are required to publish the number of “Hazing and Hazing Activities” beginning with the calendar year 2026 crime statistics.

Note: There were no reported hate crimes for this location in 2022, 2023, or 2024.
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CRIME STATISTICS EDGE CENTER

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

                 Offense Type 2022 2023  2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024
Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Stalking 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Hazing** 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On-Campus Non-Campus Public Property Residential Total Unfounded 
Crimes

Offense Type 2022 2023  2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024 2022-2024
Liquor Law Violations

Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Drug Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Weapons Law Violations
Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

**Institutions are required to publish the number of “Hazing and Hazing Activities” beginning with the calendar year 2026 crime statistics.

Note: There were no reported hate crimes for this location in 2022, 2023, or 2024.
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ANNUAL FIRE SAFETY REPORT
San Jacinto College does not maintain any on-campus student housing facilities and therefore is not required to publish 
an Annual Fire Safety Report. The Higher Education Opportunity Act fire safety regulations apply only to institutions 
with on-campus student housing facilities and focus exclusively on those facilities. The regulations do not apply to other 
buildings on campus or to any non-campus student housing facilities the institution might own or control.
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8060 Spencer Hwy. | Pasadena, Texas 77505
281-998-6150

An Equal Opportunity Institution
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N1  Grant Fine Arts

N2  Interactive Learning Center

N6  Welcome Center

N7  Burleson Classroom Building

N8  Spencer Building

N9  Brightwell Building

N10  Wheeler Building/Police 

N11  Bezos Academy Houston – North Shore

N12  Student Center/Bookstore

N14  Library

N15  North Chiller Plant-Main Campus
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N17  Science and Allied Health Building

N18  Industrial Technology-Auto Collision

N19 General Service Building/Deliveries

N20   Facilities Services/Storage

N21   Auxiliary Services

N22  Baseball Field

N23  Baseball Training Facility

N24  Cosmetology and Culinary Center

N32  North Chiller Plant-CIT

N33  Center for Industrial Technology 

5800 Uvalde Rd.
Houston, Texas 77049
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GENERATION  
PARK CAMPUS

13455 Lockwood Road    
Houston, Texas 77044

13455 Lockwood Rd. | Houston, Texas 77044
281-998-6150

An Equal Opportunity Institution
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ADMINISTRATION
OFFICES

4624 Fairmont Parkway (Building 1)
4620 Fairmont Parkway (Building 2) 

Pasadena, TX 77504

4624 Fairmont Parkway (Building 1)
4620 Fairmont Parkway (Building 2)

 Pasadena, Texas 77504
281-998-6150

An Equal Opportunity Institution

A-1 Administration Building
A-2 Administration Building
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Updated 12/9/2024
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THE EDGE 
CENTER

13150 Space Center Blvd.   
Houston, Texas 77059

North
13150 Space Center Blvd.

Houston, Texas 77059
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OUR MISSION
We change lives through education, community engagement, and partnerships.

OUR VISION
Together with our community members and business and industry partners, San 

Jacinto College sets the standard for educational excellence, economic growth, and 
social mobility characterized by innovation and responsiveness.

OUR VALUES
INTEGRITY: We Act Honorably and Ethically

INCLUSIVITY: We Grow Through Understanding 

COLLABORATION: We Are Stronger Together 

INNOVATION: We Embrace New Possibilities 

ACCOUNTABILITY: We Are Responsible Individually and Collectively

SENSE OF COMMUNITY: We Care for Those We Serve 

EXCELLENCE: We Strive for Outstanding Results 

SAN JACINTO COLLEGE 
MISSION, VISION, AND VALUES
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CAMPUS SECURITY REPORT
The San Jacinto Community College District is committed to assisting all members of the San Jacinto College community 
in providing for their own safety and security. In accordance with the Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act, the annual security compliance document is available on the San Jacinto College Police 
Department website, https://sanjac.edu/student-life/campus-safety/emergencies/clery-act-security-report. Crime 
statistics for the past three years are also available at ope.ed.gov/campussafety. A hard copy of the San Jacinto College 
Annual Security Report is available for review at each of the five campus police departments:

Central Campus
Campus Police and Maintenance
Room C34.105
3802 Luella Blvd.
La Porte, Texas 77571

North Campus
Wheeler Technical Building
Room N10.112
5800 Uvalde Road
Houston, Texas 77049

South Campus
J.D. Bruce Student Center
Room S11.100
13735 Beamer Road
Houston, Texas 77089

Maritime Campus
Main Lobby, Front Desk
3700 Old Highway 146
La Porte, Texas 77571

Generation Park Campus
13455 Lockwood Rd.
Room G2.100E
Houston, TX 77044

Administration Building
Main Lobby, Front Desk
4624 Fairmont Pkwy.
Pasadena, TX 77504

The website and report contain information regarding campus security and personal safety, including topics such as 
crime prevention, College police law enforcement authority, crime reporting policies, disciplinary procedures, and other 
important matters regarding campus security. They also contain information about crime statistics for the three previous 
calendar years concerning reported crimes on campus, in certain off-campus buildings or property owned or controlled 
by San Jacinto College, and on public property within or immediately adjacent to and accessible from the campuses.
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OTHER INFORMATION
GRADUATION AND COMPLETION RATES
In compliance with Public Law 101-542 (as amended by P.L. 102-26), San Jacinto College publishes a report of completion 
rates for full-time undergraduate students seeking an associate degree, a certificate of technology, or transfer to a 
four-year institution. This report is updated annually and is stratified by gender, ethnicity, and varsity sport. The report 
is available upon request in the campus provost’s office. Current and prospective students and student-athletes should 
familiarize themselves with the information in this report prior to enrolling or entering in any financial obligations with or 
through the College.

ACCREDITATION STATEMENT
San Jacinto College is accredited by the Southern Association of Colleges and Schools Commission on Colleges 
(SACSCOC) to award associate and baccalaureate degrees. San Jacinto College also may offer credentials such as 
certificates and diplomas at approved degree levels. Questions about the accreditation of San Jacinto College may be 
directed in writing to the Southern Association of Colleges and Schools Commission on Colleges at 1866 Southern Lane, 
Decatur, GA 30033-4097; by calling (404) 679-4500; or by using information available at www.sacscoc.org.

NON-DISCRIMINATION STATEMENT
The San Jacinto College District is committed to equal opportunity for all students, employees, and applicants without 
regard to race, creed, color, national origin, citizenship status, age, disability, pregnancy, religion, gender, sexual 
orientation, gender expression or identity, genetic information, marital status, or veteran status in accordance with 
applicable federal and state laws. The following College official has been designated to handle inquiries regarding the 
College’s non-discrimination policies: Vice Chancellor of Human Resources, 4624 Fairmont Pkwy., Pasadena, TX 77504; 
281-991-2659; Sandra.Ramirez@sjcd.edu.

CONTACT INFORMATION FOR THE TITLE IX/DISCRIMINATION PREVENTION TEAM
The following College officials have been designated to handle inquiries regarding the College’s non-discrimination 
policies:

Associate Vice Chancellor, Student Services 
Joanna Zimmermann (students) 
Title IX Coordinator 
8060 Spencer Highway, Pasadena, Texas 77505 
joanna.zimmermann@sjcd.edu 
281-476-1863

Vice Chancellor, Strategic Initiatives 
Allatia Harris (equity in athletics)
8060 Spencer Highway, Pasadena, Texas 77505 
allatia.harris@sjcd.edu 
281-459-7140

Vice Chancellor, Human Resources 
Sandra Ramirez (employees)
Equal Opportunity Compliance Officer
4624 Fairmont Parkway, Pasadena, Texas 77504 
sandra.ramirez@sjcd.edu 
281-991-2659

Vice President, Human Resources
Vickie Del Bello (employees) 
4620 Fairmont Parkway, Pasadena, Texas 77504 
vickie.delbello@sjcd.edu 
281-998-6357
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